
Map Your Career 
 
Understanding career pathway options – whether you are in a particular 
sector already or exploring entering the industry – can be very helpful 
for career planning.  Career pathway diagrams help illustrate the 
occupations as well as industry-wide pathways available in a particular 
sector.  This can be invaluable for both job seekers and workers as they 
consider how to progress in a career.  
 
Learn about career pathways in five key industries in Seattle-King 
County: Construction, Healthcare, Information Technology, 
Manufacturing, and Life Sciences.  For each industry learn about the 
current trends, sample wages and career pathways offered.  Finally, 
take some time to “map your career” by using the template provided in 
this packet. 
 
If you would like additional career services, feel free to access resources 
at your local Seattle-King County WorkSource sites.  Go to:  
www.worksourceskc.org for locations and information on the wide 
range of employment resources available.  For WorkSource locations 
throughout Washington State and additional career planning resources, 
visit www.go2worksource.com. 

Workforce Development Council of SeattleWorkforce Development Council of SeattleWorkforce Development Council of Seattle---King County                       King County                       King County                                                                                                         © 2007 
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Career Paths in Career Paths in Career Paths in    
Biomedical Research + BiotechnologyBiomedical Research + BiotechnologyBiomedical Research + Biotechnology   

Doctorate DegreeDoctorate DegreeDoctorate Degree   
   

Career Opportunities:Career Opportunities:Career Opportunities:   
• Scientist (Lab Director) 
• Research Scientist 
• Regulatory Affairs 

Director 
• University Professor 

Master of Science DegreeMaster of Science DegreeMaster of Science Degree   
   

Career Opportunities:Career Opportunities:Career Opportunities:   
• Teacher 
• Lab Manager 
• Clinical Research 

Manager 
• Product & Marketing 

Manager 

UniversityUniversityUniversity   

Areas of Study:Areas of Study:Areas of Study:   
• Math 
• Physics 
• Chemistry 
• Biological Sciences 
 

Degree:Degree:Degree:   
• Bachelor of Science 
 

Career Opportunities:Career Opportunities:Career Opportunities:   
• Medical or Technical 

Writer 
• Bioinformatics 
• Clinical Research Assoc. 
• Imaging Specialist 
• Research Associate 
• Environmental Health & 

Safety 

Community CollegeCommunity CollegeCommunity College   

   

Areas of Study:Areas of Study:Areas of Study:   
• Math 
• Chemistry 
• Biotechnology 
• Biological Sciences 
 

Degree:Degree:Degree:   
• Associate of Science 
• Associate of Technology 
 

Career Opportunities:Career Opportunities:Career Opportunities:   
• Lab Technician 
• Lab Assistant 
• Research Assistant 
• Manufacturing 
• Media Prep Specialist 

High SchoolHigh SchoolHigh School 

To To To    
Community Community Community    

CollegeCollegeCollege   
   

To expand  
hands-on 
skills and 
training 

To To To    
UniversityUniversityUniversity   

   

To complete a 
four-year 
degree 

Salary InformationSalary InformationSalary Information   
   
Hourly Wage Ranges:Hourly Wage Ranges:Hourly Wage Ranges:   
   

• Biological Technicians → $13.55 - $26.01 
• Lab Technologist → $20.09 - $31.26 
• Technical Writer → $24.23 - $51.31 
• Biological Scientists → $21.22 - $61.85 
• Marketing Managers → $36.50 - $59.49 
 

 
Source: www.workforceexplorer.com,  
Seattle-Bellevue-Everett MSA, March 2007 

Source:  Biotechnology & Biomedical Skills Standard and Shoreline Community College, 2001 

A wide range of certificates and degrees are offered by the 11 community and technical colleges located throughout King County. A wide range of certificates and degrees are offered by the 11 community and technical colleges located throughout King County.     
To locate a college near you and learn more about the programs available, visit www.sbctc.ctc.edu and click on “Colleges.”To locate a college near you and learn more about the programs available, visit www.sbctc.ctc.edu and click on “Colleges.”  

Career Opportunities:Career Opportunities:Career Opportunities:   

• Math 
• Biology  
• Chemistry 

• Physics 
• Biotechnology 

• Lab Glass Worker 
• Animal Care 
• Lab Assistant 

             Areas of Study:             Areas of Study:             Areas of Study:   
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Map Your 
Career in 

________________________! 
 Add the industry you are planning a 

career in here 

Source:  Modified from Utah’s Job Connection, Dept. 
of Workforce Services, Sample Career Ladders 

As you plan your career in 
one  industry,  identifying your  
transferable skills is 
important. 
 

What skills do you bring with 
you from another industry/
occupation that can be 
transferred to this industry, 
and may be helpful as you 
move into a different industry 
in the future? 
 
1.  ___________________________ 
 

_____________________________ 
 
2.  ___________________________ 
 

_____________________________ 
 
3.  ___________________________ 
 

_____________________________ 
 
4. ____________________________ 
 

______________________________

 
__________________________________ 
Occupation 
 
__________________________________ 
Average starting wage per hour 
 
__________________________________ 
Required training/experience 
 
__________________________________ 
Training institution 
 
__________________________________ 
Length of training 
 
__________________________________ 
Training cost 

 
__________________________________ 
Occupation 
 
__________________________________ 
Average starting wage per hour 
 
__________________________________ 
Required training/experience 
 
__________________________________ 
Training institution 
 
__________________________________ 
Length of training 
 
__________________________________ 
Training cost 

 
__________________________________ 
Occupation 
 
__________________________________ 
Average starting wage per hour 
 
__________________________________ 
Required training/experience 
 
__________________________________ 
Training institution 
 
__________________________________
Length of training 
 
__________________________________ 
Training cost 

 
__________________________________ 
Occupation 
 
__________________________________ 
Average starting wage per hour 
 
__________________________________ 
Required training/experience 
 
__________________________________ 
Training institution 
 
__________________________________ 
Length of training 
 
__________________________________ 
Training cost 

For detailed information about 
occupations within a sector (such as 
schools, employment projections, 
current wage ranges and a link to jobs 
listed at WorkSource): 
• Go to www.workforceexplorer.com 
• Click on the “Wage and Benefit 

Information” link 
• Click on the “Occupation Explorer” 

link to start your search. Start 
here 




