
Registered Apprenticeship:  
The pathway to a 4 year degree 

 

Benefits for an Apprentice 

 Earn money from day one 

 Hands-on career training 

 An education— potential to earn 

college credit 

 National industry certification 

For more information, please contact the Apprenticeship Navigator in your county:   
 
 
King County: Jerry Jordan -  jjordan@RTC.edu; 425.235.2352 ext.5313 
 
Pierce County: Luke Smith - luke.smith@rescare.com; 253.499.5885 
 
Snohomish County: Bill Gable - bill.gable@workforcesnohomish.org; 425.921.3448 (Text or 
Call) 

Apprentices who complete their program, earn approximately $300,000 more over the 

span of their career than non-apprenticeship participants.   

- United States Department of Labor 

Examples of Apprenticeship Occupations 

 Aerospace and Manufacturing 

 Marine Paint and Electrical 

 Welder/Boilermaker 

 Insulation Worker 

 Plumber, Ironworker, Masonry, IT, etc. 

Equal Opportunity Equal Access. Equal opportunity employer and provider of employment and training services. Auxiliary aids and services are 

available upon request to persons of disability. WA Relay Services 711 (1-800-833-6364) 

Apprenticeship is a combination of structured on-the-job training (OJT) with direct supervi-

sion by a craft-person mentor, and related classroom instruction, where workers learn the 

practical and theoretical aspects of a highly skilled occupation, while earning college credit 

and a living-wage salary. 



 

 
 

 

 

 Marine Electrical 
 Boilermaker 
 Heat Frost Installer / Firestop Containment 
 Marine Painter 
 Marine Deck 
 Stationary engineer 
 Industrial Machine Maintenance 
 Precision Metal Fabrication 
 Machining 
 Iron Workers 
 Aircraft Mechanic 
 IT 
 
 

 Tool and Die Maker 
 Electrical 
 Plumbing 
 HVAC 
 Sheet Metal 
 Painting 
 Sprinkler Fitters 
 Masonry Trade 

Coming Soon: 
 Marine Engineer  
 Occupational Safety and Health Technician  
 CNC Programmer 
 And many more………... 

Here are some apprenticeships options to choose from: 

AAI Navigator Role: 

 

 Basic screening for eligibility into apprenticeships.  

 Help the individual understand how apprenticeships work.  

 Identify if the individual has barriers to apprenticeship. 

 Connect the individual to community resource based on their barriers to 
apprenticeship.  

 Identify what apprenticeship programs are out there that work for the in-
dividual.  

 Help the individual navigate through the various apprenticeship programs.  
 

“This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. 53% or 
$4,810,000 of the total cost of the PATAM2 project is financed with Federal money. The product was created by the grantee and does not neces-
sarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of 
any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accura-
cy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This product is copyrighted by 
the institution that created it.”  


